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Statement of Values
Any code of ethics is built on a foundation of widely shared values. The values of ALMA include:

· Commitment to a safe and enriching birth for clients and their families;
· Accountability to the birthing community;
· Respect for the worth and dignity of clients and their families;

· Providing culturally sensitive care;

· Providing clients access to appropriate community resources;

· Respect for pluralism and diversity in the midwifery community;

· Transparency, integrity and honesty in the practice of midwifery; and,

· Commitment to excellence in midwifery and maintaining the public trust.
These values lead directly to the Code of Ethics which follows. The values inform and guide the actions that midwives should take into consideration when developing their policies and instituting their practices.
Code of Ethics for Midwives
1. Personal and Professional Integrity
· Each midwife should conduct all transactions and dealings with integrity and honesty.

· Each midwife should promote working relationships that are based on mutual respect, fairness and openness.

· A midwife should have no physical, emotional, chemical or mental conditions which would impair her ability to practice effectively.
2. Philosophy

· Each midwife should have a clearly stated philosophy and each of her p0licies should reflect that philosophy.

· All who work for her or on behalf of her practice should understand and be loyal to that mission and purpose.

3. Primary Role as Health Care Provider

· Each midwife shall be responsible to determine the direction of her practice and oversee the finances, operations and policies.

· Each midwife is responsible to ensure that she has the requisite skills and experience to carry out her duties and that those working with her understand and fulfill their roles in order to benefit her clients.

· Each midwife should maintain client confidentiality except when there is a clear, serious and immediate danger or when mandated by law.

4. Legal Compliance


· Each midwife should be knowledgeable of and comply with all laws, regulations and applicable community conventions.

5. Responsible Stewardship

· Each midwife should manage her practice responsibly and prudently.

· Each midwife should compensate staff, and any others who may receive compensation, reasonably and appropriately.

6. Openness and Disclosure

· Each midwife should provide comprehensive and timely information to her clients.
· All information regarding the scope of her practice should be fully and honestly disclosed.

· Basic information regarding financial considerations should be complete and accurate.

7. Self Evaluation

· Each midwife should regularly review her effectiveness and have mechanism in place to incorporate lessons learned into her practice.

· Each midwife should be responsive to changes in the health care field and be responsive to the needs of her clients.

8. Inclusiveness and Diversity

· Each midwife should promote inclusiveness in her sphere of influence. 

· Each midwife should take meaningful steps to promote diversity in the clients she serves.
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